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IIPOIIECY; PE3YIbTATH TAKOTO OIMUTYBAHHS MOKYTh CTATH MiATPYHTSIM /1Jist 0OTOBOPEHHS
i momasbinoi pobotu TpeninroBoi rpymu. OQuH i3 HEMOJIKIB OMUTYBATbHUKA — Ii€
He3axulIleHicTh BiJ panbeudikaritii Bianosigeit. Tomy B mporieci ncuxoiarHOCTUYHOTO
obcTeskeHHsT 0ci6 (HalpHKJIa, TPy MpU3HAYEHHI TPaI[iBHUKIB IMOJII[ii Ha BaKaHTHI
oca i, TIPOCYBaHHi 110 C/IysK6i TOII0) pa3oM i3 IPOBeIEHHSIM TeCTYBaHHS KaHANU/IATiB,
JOIIJIBHO JIOZIATKOBO BUKOPUCTOBYBATH IX €KCIIEPTHE OI[IHIOBAHHS IIIJIAXOM 3alI0BHEHHA
IILOTO OIUTYBAaJbHUKA KepiBHUKaMM 1 KoJeraMu II0 cny>1<6i, K1 J:[o6pe 3HAIOTh
00CTeKyBaHUX KaHIWIATIB, i3 MOAABIINM TOPIBHSIHHSAM OTPUMAHUX PE3yJbTATIB.
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ADAPTATION OF “BIG FIVE” QUESTIONNAIRE FOR THE USE BY
PSYCHOLOGISTS OF THE NATIONAL POLICE OF UKRAINE

Paper is devoted to the issue of theoretical substantiation and Ukrainian-
language adaptation of use in the police of the “Big Five” Questionnaire widespread
in the western countries. On the basis of numerous modern psychodiagnostic techniques,
the five-factor model of personality, which was formed on the basis of many years of
empirical research, has become very popular in recent years (at present, this model
stimulates a significant proportion of work in the field of personal psychology). In
cross cultural studies conducted in foreign countries, much attention is drawn to the
content of the factors themselves, as well as to the design of tools for their measurement.
In the context of the considered “Questionnaire of the Big Five”, the theoretical
model of personality is revealed through such five factors as: extraversion, tolerance,
conscientiousness, neuroticism and openness to experience. The results of experimental
work aimed at an adaptation of the Ukrainian-language version of the questionnaire,
in which the analysis of various variants of translation of tasks was performed,
reliability and validity were checked, the nature of the connection of the results with
the data obtained due to the questionnaires by H. Eisenk (EPI) and L.
Sobchyk (ITO), normative indicators were calculated for the surveyed sample.
Adapted Ukrainian-language “Questionnaire of the Big Five” is characterized by
satisfactory psychometric indicators of validity, reliability, internal consistency. It
is possible to conduct surveys using it individually or in group form, it takes a
little time. The questionnaire can be used by researchers of the National Police for
research purposes, in particular, in the early phases of the psycho-diagnostic study for
obtaining data, on the basis of which subsequent further diagnostic techniques are
selected. Also, an adapted questionnaire can be used by leading training groups,
since conducting surveys on its basis does not interfere with the course of the
training process, and the results of such testing can become the basis for discussion
and further improvement of the activities of the training group.

Keywords: Questionnaire of the Big Five, psychodiagnostic activities, adaptation,
validity, reliability.
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