
ISSN 2072–8670 (Print)

DOI (Issue): https: //doi.org/10.36486/np.2021.2(52) Issue 2(52) 2021

ÍÀÓÊÀ ² ÏÐÀÂÎÎÕÎÐÎÍÀ
NAUKA I PRAVOOKHORONA

Issue 2(52) 2021  http://naukaipravoohorona.com/
DOI (Article): https: //doi.org/10.36486/np.2021.2(52)

26

5. Ïðî îñâ³òó: Çàêîí Óêðà¿íè â³ä 5 âåðåñíÿ 2017 ð. ¹ 2145-VIII. URL: https://zakon.
rada.gov.ua/laws/show/2145-19#Text (äàòà çâåðíåííÿ: 21.03.2021).

6. Êîíâåíö³ÿ ïðî îõîðîíó ìàòåðèíñòâà (ïåðåãëÿíóòà â 1952 ðîö³) â³ä 28.06.1952 ¹ 103.
URL: https://zakon.rada.gov.ua/laws/card/993_122 (äàòà çâåðíåííÿ: 21.03.2021).

7. Ïðî ³ìïëåìåíòàö³þ ïðèíöèïó ð³âíîñò³ ÷îëîâ³ê³â òà æ³íîê ó ïèòàííÿõ ïðàöåâëàøòóâàííÿ,
ïðîôåñ³éíî¿ îñâ³òè, ïðîñóâàííÿ ïî ñëóæá³ òà óìîâàõ ïðàö³: Äèðåêòèâà â³ä 09.02.1976 ¹ 76/207
URL: https://ips.ligazakon.net/document/EU760008 (äàòà çâåðíåííÿ: 21.03.2021).

8. Ïîðÿäîê îá÷èñëåííÿ ñåðåäíüî¿ çàðîá³òíî¿ ïëàòè, çàòâåðäæåíèé ïîñòàíîâîþ Êàá³íåòó
Ì³í³ñòð³â Óêðà¿íè â³ä 8 ëþòîãî 1995 ð. ¹ 100 URL: https://zakon.rada.gov.ua/laws/show/100-
95-n#Text (äàòà çâåðíåííÿ: 21.03.2021).

9. Àëºêñººíêî Ò.Ô. Ìîòèâàö³ÿ ñîö³àëüíî¿ ïîâåä³íêè òà ìåõàí³çìè ¿¿ ôîðìóâàííÿ. Ñîö³àëüíà
ïåäàãîã³êà: òåîð³ÿ òà ïðàêòèêà. Ëóãàíñüê: ËÍÓ ³ì. Òàðàñà Øåâ÷åíêà, 2011. ¹ 4. Ñ. 4–10.
URL: https://core.ac.uk/ download/pdf/19905945.pdf (äàòà çâåðíåííÿ: 21.03.2021).

10. ²íñòðóêö³ÿ ùîäî ³íòåãðàö³¿ ãåíäåðíèõ ï³äõîä³â ï³ä ÷àñ ðîçðîáëåííÿ íîðìàòèâíî-ïðàâîâèõ
àêò³â, çàòâåðäæåíà íàêàçîì Ì³í³ñòåðñòâà ñîö³àëüíî¿ ïîë³òèêè Óêðà¿íè â³ä 07 ëþòîãî 2020 ðîêó
¹ 86. URL: https://zakon.rada.gov.ua/ laws/show/z0211-20#Text (äàòà çâåðíåííÿ: 21.03.2021).

11. Ìåòîäè÷í³ ðåêîìåíäàö³¿ ùîäî îö³íþâàííÿ ãåíäåðíîãî âïëèâó ãàëóçåâèõ ðåôîðì,
çàòâåðäæåí³ íàêàçîì Ì³í³ñòåðñòâà ñîö³àëüíî¿ ïîë³òèêè Óêðà¿íè â³ä 14.04.2020  ¹ 257. URL: https://
www.msp.gov.ua/documents/ 5701.html (äàòà çâåðíåííÿ: 21.03.2021).

REFERENCES

1. Vikipediia – vilna entsyklopediia. Sotsialni potreby. Wikipedia is a free encyclopedia. Social
needs. URL: https://uk.wikipedia.org/wiki (Date of Application: 21.03.2021) [in Ukrainian].

2. Code of Labor Laws of Ukraine of December 10, 1971 No 322-VIII. URL: https://
zakon.rada.gov.ua/laws/show/322-08#Text (Date of Application: 21.03.2021) [in Ukrainian].

3. On Leave: Law of Ukraine of November 15, 1996 No 504/96-VR. URL:https://
zakon.rada.gov.ua/laws/show/504/96-vr#Text (Date of Application: 21.03.2021) [in Ukrainian].

4. On Remuneration of Labor: Law of Ukraine of March 24, 1995 No 108/95-VR. URL:
https://zakon.rada.gov.ua/laws/show/108/95-vr#Text (Date of Application: 21.03.2021) [in Ukrai-
nian].

5. On Education: Law of Ukraine of September 5, 2017 No 2145-VIII. URL: https://
zakon.rada.gov.ua/laws/show/2145-19#Text (Date of Application: 21.03.2021) [in Ukrainian].

6. Convention on Maternity Protection (revised in 1952) of 28.06.1952 No 103. URL: https://
zakon.rada.gov.ua/laws/card/993_122 (Date of Application: 21.03.2021) [in Ukrainian].

7. On the Implementation of the Principle of Equality between Men and Women in Matters of
Employment, Vocational Education, Promotion and Working Conditions: Directive of 09.02.1976
No 76/207. URL: https://ips.ligazakon.net/document/EU760008 (Date of Application: 21.03.2021)
[in Ukrainian].

8. The procedure for calculating the average wage, approved by the resolution of the Cabinet
of Ministers of Ukraine of February 8, 1995 No 100. URL: https://zakon.rada.gov.ua/laws/show/
100-95-n#Text (Date of Application: 21.03.2021) [in Ukrainian].

9. Alieksieienko, T.F. (2011) Motyvatsiia sotsialnoi povedinky ta mekhanizmy yii formuvannia.
“Motivation of Social Behavior and Mechanisms of its Formation”. Social Pedagogy: Theory and
Practice. Luhansk: LNU named after Taras Shevchenko 4, 4–10. URL: https://core.ac.uk/ download/
pdf/19905945.pdf (Date of Application: 21.03.2021) [in Ukrainian].

10. Instruction on the integration of gender approaches in the development of regulations,
approved by the Order of the Ministry of Social Policy of Ukraine on February 7, 2020. No 86.
URL: https://zakon.rada.gov.ua/ laws/show/z0211-20#Text (Date of Application: 21.03.2021) [in
Ukrainian].

11. Methodical recommendations for assessing the gender impact of sectoral reforms, approved
by the order of the Ministry of Social Policy of Ukraine dated 14.04.2020 ¹ 257. URL: https://
www.msp.gov.ua/documents/ 5701.html (Date of Application: 21.03.2021) [in Ukrainian].

© Anheleniuk Anna-Mariia, 2021



DOI (Issue): https: //doi.org/10.36486/np.2021.2(52) Issue 2(52) 2021

ISSN 2072–8670 (Print) ÍÀÓÊÀ ² ÏÐÀÂÎÎÕÎÐÎÍÀ
NAUKA I PRAVOOKHORONA

Issue 2(52) 2021  http://naukaipravoohorona.com/
DOI (Article): https: //doi.org/10.36486/np.2021.2(52)

27

UDC 34: 36-055.2

Anheleniuk Anna-Mariia,
Cand Sci. (Law), Research Officer of the State Research Institute

MIA Ukraine, Kyiv, Ukraine,
ORCID ID 0000-0001-5947-5105

LEGAL ASPECTS OF PROVISION OF WOMEN’S SOCIAL NEEDS IN THE
NATIONAL POLICE OF UKRAINE

The implementation of the provisions for ensuring the full and real provision of
social and other needs of women in the National Police of Ukraine is the implemen-
tation of the relevant norms of international law to guarantee the principle of gender
equality.

The current reform of the law enforcement system emphasizes the approval of
new and strengthening of previous social and labor guarantees for employees of the
Ministry of Internal Affairs of Ukraine, which is manifested in increased wages,
measures to improve the health of employees and their families, and more. However,
there is a need to review social security legislation not only to international standards
but also to the legal and economic realities of modernity.

The paper draws attention to the legal provision of social needs of women
working in the system of the Ministry of Internal Affairs of Ukraine. The main social
needs of women are singled out, namely: 1) decent wages and bonuses on a par with
men; 2) safe and healthy working conditions; 3) proper social protection when
receiving: leave, severance pay upon release, medical care; 4) favorable social and labor
relations; 5) equal opportunities for access to professional development for educa-
tional and professional growth; 6) provision of equal opportunities for building a
career, self-realization and recognition of professional activity. Taking into account
the mentioned needs of women, it was stated that it is necessary to assess the
provision of these needs in law enforcement agencies, in particular the National Police
of Ukraine.

The realities of a woman’s combination of professional and family responsibili-
ties are analyzed. The issue of creating conditions for a woman to build a career in the
system of the Ministry of Internal Affairs has been raised. Relevant recommendations
are provided to meet the social needs of women.

Keywords: needs, women, social support, legal regulation, assessment, fulfill-
ment of needs.
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